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E-18 POLICY Title IX, Anti-discrimination, Anti-harassment, and Anti-retaliation 
 
Elimination of Discrimination 
Southeast Community College hereby gives this statement of compliance and intends to comply with 
all state and federal laws prohibiting discrimination and sexual misconduct. In compliance with 
federal and state statutes and regulations, the College will develop relevant procedures in adherence 
with College policy. 
 
Southeast Community College does not discriminate on the basis of sex, disability, race (including skin 
color, hair texture and protective
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age, marital status, pregnancy, childbirth or related medical condition, sexual orientation or gender 
identity, or other protected status in its programs and activities. Reasonable accommodations will be 
provided to employees with disabilities and to those who are pregnant, have given birth, or have a 
related medical condition, as required by law. The following persons have been designated to handle 
inquiries regarding the non-discrimination policies: 

�x Students: Assistant Campus Director/Dean of Students, Vice President of Student Success & 
Title IX Coordinator or their designee 

�x Employees and Others: Human Resources & Title IX Coordinator 
 
Complaints or concerns involving discrimination or needs for accommodation or access should be 
addressed to the appropriate Coordinator. For further information about anti-discrimination laws and 
regulations, or to file a complaint of discrimination with the Office of Civil Rights in the U.S. 
Department of Education (OCR), please contact the OCR at One Petticoat Lane, 1010 Walnut Street, 
3rd Floor, Suite 320, Kansas City, Missouri 64106, (816) 268-
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opportunities to its employees and students in a climate free of discrimination. Accordingly, unlawful 

https://www.southeast.edu/about/leadership-and-governance/policy-and-procedures.php
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e. Physical sexual acts of aggression, assault, or violence, including criminal offenses (such as 
rape, sexual assault or battery, and sexually motivated stalking), against a person’s will or 
where a person is incapable of giving consent due to the victim’s age, intellectual disability, or 
use of drugs or alcohol, 

f. Requiring sexual favors or contact in exchange for aids, benefits, or services, such as grades, 

https://www.southeast.edu/about/leadership-and-governance/policy-and-procedures.php
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alleged victim and any person associated with the alleged victim. These steps will include, but are not 
limited to, notifying students, employees, and others, that they are protected from retaliation, 
ensuring that they know how to report future complaints, and initiating follow-up contact with the 
complainant to determine if any additional acts of discrimination, harassment, or retaliation have 
occurred. If retaliation occurs, the College will take prompt and strong responsive action, including 
possible discipline, including expulsion or termination, if applicable. 
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